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"Do we not all have one Father? Did not one God create us all?”’
Malachi 2:10
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I. Aims

The Academy of St Francis of Assisi aims to meet its obligations under the public sector
equality duty by having due regard to the need to:

e Eliminate discrimination and other conduct that is prohibited by the Equality Act
2010

e Advance equality of opportunity between people who share a protected

characteristic and ge%ple who do noF]share it. Promotin éaositiv
action for social classes and serving the community we ard part of.

e Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it

2. Legislation and guidance
This document meets the requirements under the following legislation:

e The Equality Act 2010, which introduced the public sector equality duty and protects
Bgﬂg)lle from discrimination. See KCSIE 2024 for further changes that effect equality

e The Equality Act 2010 (Specific Duties) Regulations 201 I, which require schools to
publish information to demonstrate how they are complying with the public sector
equality duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act
2010 and schools.

Legislation is separated into staff, students and parents and should be considered in
guidance.
3. Roles and responsibilities

The governing body will:

e Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and
parents, and that they are reviewed and updated at least every year


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

e Delegate responsibility for monitoring the achievement of the objectives on a daily

basis to the headteacher

The headteacher will:

¢ Promote knowledge and understanding of the equality objectives amongst staff and
pupils

e Ensure that all school staff have regard to this document and work to achieve the
objectives as set out in section 8

e Monitor success in achieving the objectives and report back to governors
The staff will:
e Ensure they are aware and familiar with the equality objectives and policy
e Work to achieve the objectives as set out in section 8
The students will:
e Be aware of the equalities act and discuss protected characteristics throughout the

curriculum.

4. Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions Where relevant, our policies include reference to the
Importance

of avoiding discrimination and other prohibited conduct. Staff and governors are regularly
reminded of their responsibilities under the Equality Act to eliminate discrimination.

Where this has been discussed during a meeting it is recorded in the meeting minutes.

5. Advancing equality of opportunity
éspsgr'gtahlltt)i,nbt)he DfE guidance on the Equality Act, the school aims to advance equality of
Ew&%gnggvgn%a&{cuw‘mc iasiig teldﬁigﬁ?:v%ﬂé?gﬁ%vgu{&é’? %ug s Qe Igisa{gmgigs,ag?"
pupils who are being subjected to homophobic bullying)

e Taking steps to meet t articular needs of people who have a particular
charatteristic ?e.g. enagﬁr% uslflm pupﬁs to Bra at prescr?beda'gmes

P R Y AR B S AR e e R RS P2t IO e es)
In fulfilling this aspect of the duty, the school will:

o PHinsh attainment dat? each academic year showing how pupils with different
characteristics are performing

o Ana(l;'se.the above data, to gftﬁr ine strengths and areas for improvement, implement
actions’in response and publish this information

o m%lk er?i\:/sldo gr%\éalgﬁglﬁcldgrngf in ﬁ@g&ol\)lﬁn}?ﬁgt)s for specific groups (e.g. declines in

° PHinsh further dgta apout any issues a so%iated gwt# Barticular Rroteﬁted
characteristics, identifying any issues which could affett our owh pupils

6. Fostering good relations

The school aims to,foster good relatigns between those who share a protected
charactarstie and hosewha c?o ROt share it by: P



e Promoting. tolerance, friendship and understanding of a range of religions and cultures
thro ﬁ cﬁfferenlt aspects o ol ZUrrcuTam. This cudes teac ing it BUE 3150 Setivitias
i olt?%)' curriculumareas, tor example, as p rt of teaching and |¢e rnipg in
nglish/reading, pupils will be introdticed td literature from a range of €ultures

e Holding assemblies dealing,with re|evant.issues. Pupils will be encouraged.to take a
|_|eadd in ucﬁ assemsbﬁles aﬁ% we wﬁl zﬁso invite extellj’nal speaﬁers to co%trlbute

° Workirlg with our |ocal communi.’cg(. This incJudes inv of local faith
to speale ih

o mum%)s assemblles, and organising 9cho6 trips anglgt.gcll\?ﬁ:fje%rgaseé)g%ound e l8eal

° Encourz}%n and |m@||.em ntlré% |n|]:|e]:t|ves to delal with tensigns bet %en different
roups Ipils within.the school. For examp ur schpof counci; has
eEL sentdtives from.different year grqups and.is formed,o E ils rom.a.rar;ge of
a rgoijrb S. pwalsar encourage articipate jn th 8 ool’s, actiyitie s&lch asf
sperts clubs, Wealso work with parents to promote knowledge and understdnding o
ifferent cultures
e We have developed links with pegple and sroups who have specialist knowledge
about particular l?:?mracterlstlc ) wqrﬁcef‘.ahe ml#grm anc“%eve op our approacﬁg
e Ensyre we explicitl ach diversity and celebrate the syccess.of o range, of role
oHeF% rom across$ the world an t%ro eh uahgstﬁr%‘ ewﬁcﬁ) t%l%throudfgl tl}e
rowt r%%rflmn}%a and the taught currfitulum. Schemes of work explicitly identity
opportunities for this.

7. Equality considerations in decision-making

Ehe school ensures it has due regard to equality considerations whenever significant
ecisions are made.

e school should always copsider the impact of significant decisions on particular groups.
:l: € whole school calendar sRouﬁr&Fect BRR"ahd &ohsideration made. EOF grotp
example, when a school trip or activity is being planned, the school considers whether the
trip:

e Cuts across any religious holidays

e Is accessible to pupils with disabilities
e Has equivalent facilities for boys and girls

8. Equality objectives
These objectives are for staff and students alike

8sgloe||‘|:tt|:¢'a‘§e I: To tackle prejudice and promote understanding in relation to people with

Obijective 2: Tp ensure that all pupils are given similar opportunities with regards to after-
scl%of cuBsAndactivities pup g PP g

Qb'ective 3: Ensure th&t the curr'jculumdaé'om(ﬂ:es British values and reflects inclusion and
IVErsity to prepare students for life in mddern Britain.



S)bi?ctive 4: Observe good equalities practice, including staff recruitment, retention and
evelopment.

Objective 5: To increase the extent to which all ils, includjng jn particular those with
rotected character;, tI?S as f ﬁ,nedn EK the quaalgt!{3 li{act, tJeeﬁ va,ugd aR COI’I}I ent, and in
onsequence more likely to achieve their potential.

9. Monitoring arrangements
The objectives in section 8 will be closely tracked and reviewed regularly. This document will be

reviewed every year and changes amended.

10. Links with other policies

This document links to the following policies available on the website or upon request:
Accessibility plan

SEND Policy

SEN Information Report
School Offer



